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Abstract

At present, a lot of business organizations and researchers give precedence exceedingly to employee
engagement since it reflects the goal and efficiency of work and organizations. Therefore, this research aims
to study the level and factors acting upon the employee engagement in a power plant company. Data were
collected from 114 employees using the questionnaire measuring the level of the employee engagement.
Then the data were analyzed to find out the mean, standard deviation, and multiple regression analysis.
The findings showed that the employee engagement revealed at the high level while the factors predicting
the employee engagement were the positive psychological capital, organization image, responsibilities, and
executives’ leadership respectively at the percentage of 66.

Keywords : employee engagement, psychological capital, leadership, organization image, responsibilities
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(75.25) (77.75) (74.50)
2. MmsgiAnuniuenu 293 | 59 | un 313 | 65 | wn 287 | 55 | N
(73.25) (78.25) (71.75)
3. anandusuniladioatuau 295 | 53| 311 | 55 | wn 290 | .51 1
(73.75) (77.75) (72.50)
4. AugNUAUNITEaNTY 290 | 71| wn 307 | .80 | N 284 | 67 | umn
Wy (72.50) (76.75) (71.00)
5. AnugnusuAuila 323 | 55| wn 338 | 56 | wnilgn | 318 | 53 | wn
(80.75) (84.50) (79.50)
6. eupniwsuanudesmsdy | 323 | 58 | wn 316 | 67 | wn 325 | 55| wn
andnitn (80.75) (79.00) (81.25)
303 | 46 | wn 280 | 41 | wn 315 | 53| wn
e (75.75) (70.00) (78.75)
e : () fe Aoy
8.2 HanTIlATIzdnnnRENNIENIAY WUl SiFhueiidssadennuyniuvesiing 7 4
Viuneiidenaseanuyniuye iy fhitdrdny Ao undslansuan nmdnwalvesesdnis
PMNNANITUATT sﬁamaaawm@mwu%y’umau AUSURntaUlUIMAEANIETNTRIUIIS MUERY
Lﬁaméf’w‘hmaﬁﬁwﬁzgﬁﬁqNa&iammgﬂﬁuﬁumwﬁmm waganasavielddesay 66 (13197 2)

M1397 2 Avinnenareualunsiueaugniuveaninau

Unstandardized Standardized
FaUs Coefficients Coefficients t sig
B Std. Error Beta
Al 39 3.47 12 911
unaslaniaun (x,) 56 12 34 4.67%% .000
ANANWAITDI8IANIT (X,) 51 13 28 3.87%%x .000
AMusURageUTUU (x) 60 16 .26 3.78%% .000
ANIPHUIVBIFUINT () 32 12 18 2.76%* .007

R =. .661, Std. Error of the Estimate =4.119; df = 4,113, F=53.033 , sig = .000

= fdydndgyneanan 001
** 01 auasu
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y = 39+.56x,+.51x,+.595% +.32x,
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Z = 34z +.28z7,+.26z,+.18z,
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