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Innovative Cultural Construction of Organization
: Antecedents and Consequences

Thitima Pulpetch®
Viroj Jadesadalug®
Jantana Sansook’

Abstract

Innovative cultural construction is regarded as a crucial factor for innovation construction emphasizing
the application of innovation development approach to construct all novel things which originate the
economic value added such as production process, products style, new service, and technological change
through business model. Hence, organizations should instruct the innovation to become one of the parts
of organizational culture for being the management approach within the organization to lead to the strategic
determination for the organization further, in order to strengthen any organization encountering the
competitive severity. The organization able to create innovative culture is necessary to be driven by the
organizational administrators essential towards the change. This has to rely on the visions of the leaders,
competence of the personnel in that organization, and work environment.

Therefore, this article would like to propose the concept of antecedents and consequences affecting
the innovative cultural construction, which includes; transformational leadership, organic organization
structure, creativity human resource management system, and result of innovative cultural construction of
new approach of management and Organizational Performance. Moreover, the operation result of organization
was studied by literature review from various sources of text books, academic articles, and research articles,
to be available for being applied to the innovative cultural construction of organization, and to study the
potential empirical evidence.

Keywords : Innovative Cultural Construction, Transformational Leadership, Organic Organization Structure,
Creativity Human Resource Management System, New Approach of Management, Organizational

Performance
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