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Relation between Safety Culture Factors

and Safety Behavior in Work of Construction Industry Workers

Jatuphon Pisitsak’

Abstract

The objective of this research is to study the relation between safety culture factors and safety behavior
in work of construction industry workers. The researcher uses the questionnaires to collect the data. The samples
were the supervisors working in construction industry companies in Chachoengsao province. The samples were
sampled from Taro Yamane. The sample size was 52 persons. The researcher uses the Correlation Analysis to
analyze the data that reply the research hypothesis. The analysis shows that the safety culture factor is the safety
attitude that has highly positive correlated to the worker’s safety behavior in work at the 0.645 level. The result
could be applied to strengthen the safety working to the workers. The top management and the foremen should
provide the safety training course to train the current and the new workers and also provide the statistic board to
show the cause of accident from the worker errors which affect to the worker has the higher safety attitude and

working with the high safety.

Keywords : Safety Culture, Safety Behavior, Construction Industry, Correlation Analyze
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Safety Culture Factors

Safety Behavior

Pearson Correlation  Sig. (2-tailed) N

wi'u?w15z;Nqaﬁdau%miuﬁmmmﬂaaﬂﬁa (Top management commitment to safety) 0.422" 0.002 52
mssuiszfenlfiiangszdieudiuniulasans (Safety procedure/ Rules for safety) 0.560 0.000 52
%ﬂmmmmmmaﬁmmiﬁﬂuiémmmﬂaﬂﬂﬁﬂ (Safety of employee competence) 0.462" 0.001 52
aszmindennudauesszuuanulasasy (Priority of safety system) 0.597" 0.000 52
msmnuaumnuazniianuiuRaseidawy (Clear roles and responsibilities) 0.461" 0.001 52
anuswilovesyaainsduauilasasit (Safety coordination) 0.494" 0.000 52
msdemsluiesnnulasasy (Safety communication) 0.522" 0.000 52
Tanudrgiuanulasadedlususudue (High priority to safety) 0.602" 0.000 52
firuadcuaNulasasy (Safety attitude) 0.645 0.000 52

* Correlation is significant at the 0.05 level (2-tailed).

** Correlation is significant at the 0.01 level (2-tailed).
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